Emmer Green Pre-School – Policies & Procedures

VETTING AND STAFF SELECTION POLICY
All staff have job descriptions which set out their roles and responsibilities.

We use Ofsted guidance on obtaining references and enhanced criminal record checks through the Disclosure and Barring Service (DBS) for staff and volunteers who will have unsupervised access to children. This is in accordance with requirements under the Safeguarding Vulnerable Groups Act 2006 for vetting and barring scheme.

We keep all records relating to employment of staff and volunteers in particular those demonstrating that checks have been done, including the date and number of the enhanced DBS check.

Recruitment
We are committed to recruiting, appointing and employing staff in accordance with all relevant legislation and best practice as laid out in the Equal Opportunities Policy. We welcome applications from all sections of the community. Applicants will be considered on the basis of their suitability for the job regardless of age, gender, culture, marital status, ethnic origin, religion or sexual orientation. Applicants will not be placed at a disadvantage by us imposing conditions or requirements which are not justifiable.
This policy was adopted by Pre School on …..……………………………………….

Signed on behalf of the committee …………………………………………………..

Name of signatory ……………………………………………………………………..
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